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ABSTRACT 

The realization of an acute need to help 
undergraduate students identify meaningful educational and vocational 
goals led to the development of Career Exploration at the Oniversity 
of Alabama. The overall purpose of the course was to provide 
interested students from all schools and colleges a comprehensive ^ 
developmental program of self exploration, development of skills of 
decision-ma king, exploration of educational and career possibilities, 
and contact with the world of work. The course format consisted of 
four major components: information sessions, group counseling 
sessions, individual appraisal and counseling, and on-the-job field 
work experiences. Course evaluation indicated that the 66 
participants generally agreed that the course had either helped them 
make a career decision or provided skills to assist in making a 
decision at a later date. (Author) 
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Abstract 



The realization of an acute need to help undergraduate students identify 
meaningful educational and vocational goals led to the development of 
Career Exploration at the University of Alabama* The overall purpose 
of the course was to provide interested students from all schools and 
colleges a comprehensive, developmental program of self exploration, 
development of skills of decision-making, exploration of educational 
and career possibilities, and contact with the world of work. The 
course format confisted of four major components: information sessions, 
group counseling sessions, individual appraisal and counseling, and on- 
the-job field work experiences. Course evaluation indicated that the 
86 participants generally agreed that the course had either helped make 
a career decision or provided skills to assist in making a decision at 
a later date. 
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Career Exploration for College Students 

Realization of the acute need to help undergraduate students iden- 
tify meaningful educational and vocational goals led to the develop- 
ment of Career Exploration at the University of Alabama. The course 
was offered during the 1975 Spring Semester as a result of funding 
through the Presidential Venture Fund of the U.iiversity, an internal 
foundation established to support experimental programs that enhance 
the quality of teaching and learning at this institution. The course 
was offered through the New College, an innovative, interdisciplinary 
program of undergraduate education utilizing a non- traditional, Individ* 
ualized instructional approach. Faculty from Programs in Counseling 
r.nd Guidance of the Area of Behavioral Studies in the College of Ed- 
ucation were responsible for program design and coordination. 

Purpose 

Tlie overall purpose of the course was to provide interested stu- 
dents from all schools and colleges a comprehensive, developmental pro- 
gram of siolf exploration, development of skills of decision-making, 
exploration of educational and career possibilities, and contact with 
the world of work. 

Objectives 
Specific course objectives were: 

1. To identify a group of undergraduate students who expressed 
interest in exploring specific educational and vocational 
possibilities. 

1 
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1. To provide opportunities for students to become more aware 
of themselves as personalities in the process of choosing a 
major area of study and a vocational area of interest, 

3, To develop decision-making skills which could be applied both 
immediately and on a continuing basis, utilizing personal 

and environmental information in educational and occupational 
choice, 

4, To provide realistic academic and occupational information for 
the purpose of facilitating appropriate vocational choice and 
career development, 

5, To provide on-the-job field experiences in areas of specific 
interest. 

Strategies 

Specific strategies designed to accomplish respective course objec- 
tives involved: 

1, Advertisement of the course by distribution of circulars at 
selected campus locations and at registration areas, by publi- 
cation in campus and community newspapers ^ by campus and com- 
munity radio announcements, and by annouacement to classes 
during tha preceding semester, 

2, Administration and interpretation of a battery of personality 
and interest inventories, opportunities for personal and group 
counseling, and individuAl appraisal and self awareness activi- 
ties. 



5 



Career Exploration 
4 

3. Small group activities, individual projects, and personal 
counseling, each emphasizing the acquisition and application 
of decision-making skills. 

4. Interaction with academic and business representatives, indi- 
viduals on the job, Career Planning and Placement specialists, 
and other students. Analysis of educational and occupational 
literature. 

5. Observation and participation in work activities in the com- 
munity or at the University. 

Contributors 

Representatives from many areas of the University and surrounding 
community contributed to the course. Participants in planning included 
personnel from: the New College; the Area of Behavioral Studies of the 
College of Education; the Office of Career Planning and Placement; the 
Service Learning Center of the Office of Academic Services, the coordi- 
nating agency for experiential learning at the University; the Univer- 
sity Counseling C'.-nter; and the Univoirsity administrative stafT. Pro- 
gram contributors included: faculty . nd practicum students of the 
Counseling and Guidarje programs; personnel of the University Testing 
Service; representatives from each school and college at the University; 
the director and cooperating agencies of the New Office of Voluntary 
Action, a clearing house for students participating in University spon- 
sored volunteer programs; personnel of the Office of Career Planning and 
Placement; counselors at the University Counseling Center; and voluntfiers 
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from community businesses, industries, and public service agencies. 

Approx^mc.tely 40 University personnel were involved in planning, 
implementation, or consultation with the course. Forty-seven repre- 
sentatives of community, private, and governmental organizations served 

sup^^r'/isors, adjui.ct instructors, or consultants. In addition, about 
105 other persons were contacted by students through individual acti- 
vities. 

Participants 

Tlie course was announced approximately one month prior to the 1975 
Spring Semester registration. Plans were made to include from 30 to 50 
students; however, student demand during registration increased the 
number of participants to 86, Participants included 38 Freshmen, 20 
Sophomores, 19 Juniors, eight Seniors, and one Irregular Post Graduate, 
Fortyone of th(* students were majoring in Arts and Sciences^ 16 in 
Education, 13 in Communication, nine in Commerce and Business Adminis- 
tration, four in New College, two tn Home Economics and one was in 
Social Work, No Engineering studentt^ participated. Fifty-six females 
and 30 males enrolled. Other students were interested in the course, 
but adequate facilities and personnel were not available to offer the 
course to them at the time, 

Fjrmat 

The course format consisted of four major components: lar^e group 
informati.on jesslous, small group counseling sessions, individual ap-- 
praisal and counseling, and on-the-job field work experiences. Although 
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initial larg'e >:roup ses<-i(ii.s invojvc'i somr i ns t rur t iona 1 material, the 
primary cTr.phasis th.rou^^liout the ei.^in^ C(">urse was en student participa-- 
tion in carefully planned, t -xper ient ia I] y oriented activities, 
r ; r a <i_e C <-H"!_t J^:u^ t 

Students who enrolled in Career Exploration re^^istored for three 
senoster credit hours. Since the course err.phasized an activity orien- 
t.ation rather than an academic orientation, traditional evaluation tech- 
nii-pjos n\' testinr, and p,rading of assi ;u;nments were not utilized. Instead, 
a hi/.hly personalized contract system of >7,radin^ permitting each stu-- 
dent to select appropriate experiences based on individual need and 
readiness wis developiui. 

Stu^lents were allowed to select from two options for >;rading pur- 
poses. Plan 1 ctinsisted of the pass/fail option available at The Uni- 
versity ol' Alabama. Students selecting this plan completed only the 
required assignments and met the attendance requirement of ihe course. 
Two tif the Hh enrol lees selected this option. 

Plan II was the contract lor ^^,rade optiim. It consisted of the 
f » ) 1 1 ow ing, requ i rement s : 

A . Wo r k t he c « ^v.ip 1 e t ed by all students: 

1. C(nnplete questionnaire about reasons for taking this 
cour se . 

2, Complete all testing planned for the course (test battery 
admin ist(»red for sel f -assessment purposes ) , 
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Participate in at least one individual counseling session 
for interpretation and discussion of the results of the 
test battery. 

4. Prepare a vocational autobiographical description based on 
a career development theory. 

5. Complete assignments in A Purpose for Your Life * (5) 

6. Complete required sections of Decisions and Outcome:^ . ( i) 

7. Oomnlete A Self-Directed Search . (4) 

8. Read textbook. Career Planning and Job Hunting , Rosemary 
Gay^Ticr. ( ^ ) 

9. Read Occupational Options , Rosemary Gaymer. (^) 
Attendance Requirements: 

1. Plan I - No more than five absences. 

2. A Contract - No more than three absences. 

3. B Contract - No more than four absences. 

4. C Contract - No more than five absences. 

In addition to fulfilling requirements of sections A and B 
above, completion of any four of the following assignments 
for an A, three of the following for a B, and two of the fol- 
lowing for a C. 

1. Analyze three jobs by the "Analysis of an Occupation Out- 
line." 

2. Interview three individuals workJLng in a job area of inter- 
cat and summarize the interviews following the "Guide for 
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Conducti*^^ an Interview." 

3. Prepare a lett'-:r of application and a personal resume. 

4. Participate as a job applicant ^ tape a simulated employ- 
ment interview In a job area of interest. 

5. Attend any three of the four sessions of Women Emerging, a 
career awareness program for females > February 19 and 20, 
1975, and summarize impressions in three to five pages. 

6. Complete an approved project in career exploration; for 
example, volunteer work, additional testing, or observa- 
tion of an individual in an area of work. 

Eighty-four students selected Plan II. Of this number, 81 earned a 
grade ( f A, and one earned a grade of B, and two did n>t complete course 
requirements and received Incomplete, 

From the list of alternc^tive assignments available in Part C of the 
contract, 72 students completed analyses of occupations, 65 completed 
interviews with persons in work situations, 70 chose to construct letters 
of application and resumes » 30 participated in simulated employment 
interviews, 55 » including 12 males, attended the Women Emerging program, 
and 37 completed approved projects. 

Approved projects included personal counseling* IQ testing and 
interpretation, in-depth study of vocational topics, volunteer work, 
and aptitude testing utilizing the General Aptitude Test Battery. 
Field Work Option 

In addition to the above course activities, students were able to 
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enroll for one additional credit hour for field work experience. This 
work experience took place in the surrounding community or in an appro- 
priate University facility and involved approximately 30 hours of obser- 
vation and participation in a work situation cJ.osely related to each 
individual's expressed area of interest. Placements were arranged by 
the New Office of Voluntary Action, the Office of Career Planning and 
Placement, or the students themselves, and included the following posi- 
tions: counselor aide in 4 juvenile shelter facility, typist and re- 
searcher for a legal firm, manager trainee in food service, TV camera 
operator, recreational assistant at the Park and Recreation Authority, 
academic tutor at a Community Youth Center, assistant at the University 
Public Relations Office, arts and crafts instructor for Senior Citizens, 
assistant at the local office of the Alabama State Employment Service, 
production assistant for the University of Alabama Yearbook, public re- 
lations assistant for the local Chamber of Commerce, research assistant 
in the Tuscaloosa County Archives Department, research assistant at the 
University Continuing Education Center, public relations assistant for 
the University Alumni Office, assistant at a local real estate firm» 
assistant at the Office of Career Planning and Placement, and assistant 
at the University Office of Business Services. 
Class Activities 

All students in the course met once per week for one hour and 
twenty minute sessions for large group activities. A discussion of the 
activities for each session follovs. 

^ i 1 
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First Meeting/Introduction: An introduction to the objectives 
and procedures planned for the course was given, demographic data was 
collected, daily schedules of students were obtained for use in assign- 
ment to small groups, and an initial questionnaire to survey reasons 
for taking the course was administered. 

Second Meeting/Testing: Instruments comprising the individual 
appraisal battery were administered and fsmall group counseling assign- 
ments were made. Students who were unable to attend this session were 
administered the battery on an individual basis prior to the following 
group meeting. The test battery consisted of the Strong Vocational 
Interest Blank^ the Sixteen Personality Factor Questionnaire, a sen- 
tenr^ completion form and an autobiographical data blank, 

Pi^ird Meeting/Overview of Development of Career Education: A 
brief description of the historical development of career education was 
presented, followed by a discussion of the societal and individual needs 
which have resulted in current emphasis on career education and counsel- 
iag. Enhancement of the developmental process by various educational 
and guliiance activities was discussed and an orientation was given as 
to the purposes and processes of self -awareness, sel^ expl<'»ration, 
decision making, ar.d career preparation applicable to thtft course. 

Fourth Meeting/Analysis of Occupation and Contracting: Each of the 
contract requirements was discussed and contract options were selected. 
For those students not attending this session or unable to reach contract 
decisions during the allotadtime, contracting was to be completed prior 
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to the next meeting. The process of analyzing published occupational 
information following an outline for analysis constructed for this 
course was explained. 

Fifth Meeting/A Look at the Labor Force: 

The com^position of the labor force, contrasting contemporary struc- 
ture with that of previous decades, was described. Definition and 
illustration of employment and unemployment were given. 

Sixth Meeting/Vocational Choice: Basic components of the voca- 
tional theories of Ginzberg, Holland, Super, and Roe were briefly de- 
scribed and illustrated. 

Seventh Meeting/Hall Occupational Orientation Inventory: The group 
was subdivided into three groups and the Hall Occupational Orientation 
Inventory administered. Preliminary interpretation of results took 
place, with individual analysis and discussion to occur in the group 
counseling sessions the following week. 

Eighth Ilee ting /Vocational Autobiographical Analysis: The group 
was again divided and the Ginzberg model of career development dis- 
cussed. A sample autobiography written according to this model was 
presented and each student wrote a vocational autobiographical descrip— 
tion. Individual assistance, as needed, was given in applying the 
theory. 

Ninth Meeting/Relation of Major to Vocational Choice and Trends 
in Jobs for University 6f Alabama Graduates: The director of the Office 
of Career Planning and Placement described the functions of that office 
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and discussed current employment trends for graduates ol this institu- 
tion. Through a question and answer process, occupations related to 
major fields of study vere described and a projected job outlook given. 

Tenth and Eleventh Meetings /Seminars with Academic Representatives: 
Representatives from each of the schools and colleges at the University 
held discussions with those students interested in acquiring information 
concerning majors, entrance and graduation requirements, and vocations 
for the particular school. Identical sessions were held on two consecu- 
tive weeks to permit each student to visit two of the eight colleges at 
the University. 

Twelfth Meeting/Career Planning and Placement: Placement special- 
ists from the Office of Career Planning and Placement presented employ- 
ment information in each of three placement areas. Careers in Business 
and Industry, Careers in Government and the Helping Professions, and 
Careers related to Education. Each student attended the presentation 
felt to be most appropriate toj his or her individual needs. 

Thirteenth Meeting/Seminars with Business, Industry, and Public 
Service Representatives: Each individual met with a coammmity repre- 
sentative working in that student *s occupational area of interest. 
Occupations selected by students and represented at s emitxar s were: ac- 
counting, advertising, agriculture, airlines, broadcasting, business, 
management, engineering, fashion desig;n, home economics, journalism, 
law, laedicine, military, photography, public relations, psychology, 
real estate, recreation, secretary, social work, speech therapy, and 
education. 
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Group Counseling Activities 

Students met once per week in a group counseling situation for the 
same length of time as class meetings. Two counseling and guidance 
doctoral students served as facilitator for the sessions, each facili- 
tating four groups. The size of groups ranged from eight to 12 members • 
Group assignments were made non-selectively according to compatibility 
of daily schedules. Resulting composition was quite heterogenous with 
regard to sex, class, major, and other readily perceptible £actorS| 
creating a highly interactive group atmosphere. 

The primary intent of group counseling was exploration of self per- 
ceptions in relation to educational and occupational options. Major 
emphases were value clarification, self assessment, decision-making, and 
personalization of the career development process. Both original and 
published exercises were utilized, as well as activities requested or 
initiated by group members. Groups followed similar, but not identical 
proceedings. 

Selected examples of group activities include dyadic and triadic 
introductory interaction exercises, relaxation training and fantasy 
exercises, needs identification and abilities assessment from A Porpose 
for Your Life , decisions skills exercises from Decisions and Oatcomes , 
and administration airf interpretation of The Self Directed Search .> 
Individual Counseling 

Interpretation of the appraisal battery and individual counseling 
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was provided by the group facilitators and six masters level counseling 
and guidance practicum students. Each Career Exploration student par- 
ticipated in a one-hour test interpretation and counseling session. 
Additional personal counseling was available as an approved project at 
the initiation of the student or in response to counselor invitation. 
Eighteen students participated in individual counseling on this basis. 

Evaluation 

Course planning and assessment procedures were utilized throughout 
the sequence of Career Exploration. An initial planning questionnaire, 
midterm course evaluation, and end-of-course evaluation were administered. 

Response to the initial questionnaire indicated that students 
entered Career Exploration with the perception that they had not received 
adequate assistance in career development from either secondary educa- 
tional institutions or the University of Alabama. In addition, responses 
suggested that students had entered the course with expectations similar 
to the established objectives of the course. 

Kid-course evaluation indicated that the self exploration aspects 
of the course were meeting student r^eeds, but some class presentations 
were not well received. Suggestions to include more practical edi!ca— 
tional and occupational information resulted in modifications in the 
course to meet these student requests. 

Responding to end-of-c^arse evaluations, students indicated that, 
generally the course had met the objectives each had identified on the 
initial planning questionnaire. Most participants agreed that the course 
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Conclusion 

Because of the recognized need for facilitation of career develop- 
ment at the college level and because of the positive reactions of 
students to this course, the recommendation was made : at Career Explo- 
ration be continued as an integral part of the undergraduate curriculum 
at the University of Alabama. As a result the course has been continued 
as part of a university-vide unified career development program. 



17 



C.-^reor Exp lo rat ion 
16 



Rof e rence s 

Gaymer, R. C areer PI annin g and Job Hunt in ^, . Tornoto: Maclean - 
Hunter, 

f^avmer, R. Oc cupat ionc-1 Opt \ons . Torontcj: Maclean - Hu.'iter, 1970. 
Celatt, H.B. Varenhorst, B.» Carey, R., and Miller, CP. Decisions 

and Out coir es . New Yorkr College Entrance Examination Board, 1973. 
Holland, J. I-. The Sel f -Direc t ed Search . Palo Alto, Calif., Co.isulting 

F'svchologists Press, Inc, 1972. 
Lli^on, E.M. A Purpose for Your Life . Schenectady, N.Y.: Union 

CcIIc^Cf Character Research Project, 1973. 



18 



